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Item 5.02 Departure of Directors or Certain Officers; Election Of Directors; Appointment of Certain Officers; Compensatory
Arrangements of Certain Officers

(e) To ensure alignment with peer practices, the Compensation Committee periodically reviews the Company’s executive and employee benefits.
On August 17, 2020, the Compensation Committee approved certain amendments to the executive employment agreements (the “Amended
Agreements”) to be entered into with each of Edward Kaye (the “Kaye Agreement”), Stephen Tulipano (the “Tulipano Agreement”) and Robin Walker
(the “Walker Agreement” and each such executive, a “Named Executive Officer”). These Amended Agreements replace and supersede the officers’
current employment agreements.

Pursuant to the Kaye Agreement, the Named Executive Officer shall be entitled to an annual base salary equal to $548,500.00 and will be eligible
to receive an annual cash bonus with a target amount equal to 55% of his base salary. If the Named Executive Officer is terminated without Cause (as
defined in the Kaye Agreement) or if the Named Executive Officer resigns for Good Reason (as defined in the Kaye Agreement), then in addition to any
accrued obligations, the Company (i) shall pay the Named Executive Officer’s base salary for a twelve (12) month period following termination and
(ii) shall continue to pay its normal share of cost for health care coverage pursuant to COBRA for twelve (12) months following termination until the
date the Named Executive Officer becomes eligible to receive health insurance benefits through another employer.

Pursuant to the Tulipano Agreement, the Named Executive Officer shall be entitled to an annual base salary equal to $395,800.00 and will be
eligible to receive an annual cash bonus with a target amount equal to 40% of his base salary.

Pursuant to the Walker Agreement, the Named Executive Officer shall be entitled to an annual base salary equal to $400,000.00 and will be
eligible to receive an annual cash bonus with a target amount equal to 40% of her base salary.

In addition, the Tulipano Agreement and the Walker Agreement each provides that if the Named Executive Officer is terminated without Cause
(as defined in the Amended Agreements) or if such Named Executive Officer resigns for Good Reason (as defined in the Amended Agreements), then in
addition to any accrued obligations, the Company shall pay the Named Executive Officer’s base salary for a nine (9) month period following termination
and shall continue to pay its normal share of cost for health care coverage pursuant to COBRA for nine (9) months following termination until the date
the Named Executive Officer becomes eligible to receive health insurance benefits through another employer.

The Amended Agreements will be filed as exhibits to the Company’s Quarterly Report on Form 10-Q for the quarter ending September 30, 2020,
and the foregoing description is qualified by reference to such amendments.
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